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I. OPTAHM3AIIMOHHO-METOJUYECKUI1 PA3JIEJ

Heﬂb H 3aJ1a41 OCBOCHUSA TUCIHUIIJINHBI

Henpro yueOHON mucuurinHbl «HOCTpaHHBIN SI3bIK TPO(ECCHOHATBLHOTO OOIIECHUS» SBISICTCS
OBJIQJICHUE CTYyJIEHTaMH KOMMYHUKATHUBHON KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJUT
MOJIb30BAaThCSI MHOCTPAHHBIM SI3BIKOM B PA3IMYHBIX 001acTsIX MPOPECCHOHATBHOU JEATEILHOCTH,
HAyYHOW W MPAKTUIECKOU paboTe, B OOIICHUH C JEIOBBIMU IMAPTHEPAMHU, JIJIsi CAMOOOPa30BATEIbHBIX U
JIPYTUX LIEJICH.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBLHOTO OOIIEHUs
peanu3yeT oOpa3oBaTeIbHbBIC M BOCIIUTATEIIBHBIC IIETH, CTIOCOOCTBYS

* pacIIMPEHUIO KPYro3opa CTyACHTOB,

* TOBBIIICHUIO O0IIEH KyJIbTyphl 1 00pa3oBaHus,

* KYJBTYPbI MBIIIJICHUS JIEJIOBOTO OOIICHMUS,

* BOCIHTAHUIO TEPIUMOCTH M YBAXKEHHSI K JTyXOBHBIM LIEHHOCTSIM JPYTHX CTPaH U HAPOJOB.

3ajayaMy JTUCHMIUIMHBI SIBIISIOTCS OBJIQJCHHUE CIIEIYIOIIUM KOMIUIEKCOM 3HAHUM, YMEHUU U
HaBBIKOB:

* WHOS3BIYHBIC PEUYCBBIC YMEHUS YCTHOTO WM THUCHMEHHOI'O OONICHHS, TaKWe Kak YTCHHE
OpPUTHHAIILHOM TUTEPaTyphl Pa3HbIX (DYHKIIMOHATBHBIX CTHIICH U )KaHPOB, YMEHHE MPUHUMATh Yy4acTHe
B Oecene TMOBCEIHEBHOTO W TPO(ECCHOHATLHOTO XapakTepa, BBIPAKATh OOMIUPHBIA peecTp
KOMMYHHKATUBHBIX HaMEPEeHUM, BIAJETh OCHOBHBIMU BHJaMHU MOHOJIOTUYECKOTO BBICKA3bIBAHUS,
coOMroasi MpaBWJIa PEUEBOTO OJTHUKETa, M IOHMUMATh Ha CIIyX, BECTH JICJIOBYIO IIEPEIUCKY Ha
WHOCTPAHHOM SI3BIKE;

* 3HaAHUE S3BIKOBBIX CPEACTB U (OPMHPOBAHUE AJCKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKHX
acrekTax Kak ()OHEeTHKa, JIEKCHKA U TPaMMAaTHKa,

* yMEHHE MO0JIb30BATHCS CJIOBAPHO-CIIPABOYHON JTUTEPATYPON Ha MHOCTPAHHOM SI3BIKE;

* 3HaHWE HAIMOHAJIBHOW KYIBTYpBI, a TaKKe KYJIbTYphl OOIIEHHS W BeleHUs Ou3Heca CTpaH
M3y4aeMoro SI3bIKa;

* yYMEHHUE BECTU CaMOCTOSITENIbHBI TBOPUECKUIN TOUCK

MecTo AMCHMILVIMHBI B CTPYKTYpe 00pa30BaTe1bHOM NPOrPaMMbl
Hucuunnuna «HocTpaHHBIH S3bIK  TPOGECCHOHATBHOrO OOLIEHHS» OTHOCUTCS K YacTH,

(dbopMupyeMoil ydacTHUKaMH 00pa30BaTENbHBIX OTHOIICHHMA

O0beM IMCUMIJIMHBI M BUABI Y4e0HOH padoThI

Tabmuma 1
Bcero yacoB no ¢gpopmam o0yueHust
IToka3zaTenn 00beMa TUCHUIIIAHBI OYHO-
ounasn 3a04unasn
3aounasn

O0BeM IUCIUIIINHEI B 3a4ETHBIX €IUHULIAX 53ET
O0BeM TUCHUIUIMHEI B aKaJl.4acax 180
[TpoMexxyTouHast aTTeCTAILIUS: 5 ceMecTp — 3aer
hopma 6 ceMecTp — DK3aMeH -
KonTakTHasi padora o0yyarwimmxcs ¢ 88 64
npenoaasareaeM (KoHnTakr. yacel), Bcero:

1. KonrtakTHas paboTa Ha MPOBEJCHUE 3aHITHI 82 58 -

JICKIIMOHHOTO ¥ CEMHHAPCKOTO THUIIOB, BCETO




4YaCoOB, B TOM YHCJIC:

- JIGKLII/II/I/SJZQKWIPOHHble qacwol

- IPAKTUYCCKUEC 3aHATUSA

82

58 -

- 1a00paTOpHbIC 3aHATH

B TOM YHUCJIC IIPpAaKTUYCCKasd MOArOTOBKA

2. UnauBuayanbHble KOHCYJIbTAIUN
(UK)** (3anonansemcs npu naruvuu no
OUCYUNTIUHE KYPCOBBIX pabOm/Npoexmos)

3. KonrakTtHas paboTa o npomMeKyToOuHOU
arrectanuu (Karr) (3anoansemces npu
HAIU4uU no OUCYUNIUHe KyPCOBbIX
pabom/npoexmos)

4. Koncynpranus nepen sx3ameHom (K9)

5. KoHrakTHas paboTa 1o mpoMeKyTOuHOU
aTTECTAINU B TIEPUO/] 9K3. CECCUU / CECCHH
3a04yHUKOB (KarTaK)

CamocrositesbHas padora (CP), Bcero:

92

116 -

B TOM YHCJIC:

®  CaMOCTOsTENIbHAs paboTa B IEPUOJT IK3.
ceccunt (CPak) (3anonnsemces npu nanuuuu
9K3AMEHA No OUCYUNTIUHE)

32

32

— camocrosTensHas padora B cemectpe (CPc)

60

84 -

B TOM YHCIIE, CAMOCTOSsITeNIbHAs paboTa Ha
KYpPCOBYIO paboOTy (3anonnsemcs npu Haiuduu
1o OUCYUNTIUHE KYPCOBLIX pabOM/NPOeKmos)

— ugyuyenue D0P

20

—  BBINIOJIHCHUE UHAUBUAYAIBHOTIO WU
IPYIIIOBOTO ITPOEKTA

20

20

— u Opyeue 8udbl (N0020MOBKA K K/p, onpocy,
OUCKYCCUU, BLINOTHEHUE PACYEMHO-
ananum. 3a0anul, pegpepama u m.o.)

20

44

Ilepedyens MuIaHNpPYeMBbIX pPe3yJIbTATOB 00y4eHHs 10 JUCIUIITIHHE

Tabmana 2

@opMuUpyeMble KOMMNETEeHINH
(ko M HAUMEHOBaHUE
KOMIIeTEeHIIVH)

NHauKATOPbI 10CTHKEHUS
KOMIIeTeHIIU I
(K01 ¥ HAMMEHOBaHHUe
HHIMKATOPA)

Pe3yabTaThl 00yueHus (3HAHUA,
yYMeHus)

YK-4. CrtocoOeH OCyIIECTBISTh
JIeTIOBYI0 KOMMYHHKAIIHIO B
YCTHOW M MUCBbMEHHOH opmMax
Ha TOCYJapCTBEHHOM SI3bIKE
Poccuiickoit @enepanuu u
MHOCTPaHHOM(BIX) s3bIKe(ax)

YK-4.1. Bribupaer Ha
roCyIapCTBEHHOM si3bIke PD u
HWHOCTPAaHHOM(-BIX) SI3BIKAX
KOMMYHHKAaTUBHO TIpUEMIIEMbIC
CTHIIb ¥ CPE/ICTBA
B3aNMO/ICHCTBHS B OOIIICHNUH C
JeTTIOBBIMH MTapTHEPaMHU

VYK-4.1. 3-1. 3HaeT HOpMBI YCTHOH
peun, MIPHHSTHIE B
npodeccroHalIbHOM cpesie

YK-4.1. V-1. ¥Ymeer BbIOUpars CTHIb
OOIIeHNS Ha TOCYIapCTBEHHOM SI3BIKE

PO u WHOCTPAHHOM SI3BIKE
MIPUMEHUTEIBHO K CUTYyalUH
B3aUMOJICUCTBUS

YK-4.1. Y-2. Bnageer mHOCTpaHHBIM




dopMupyeMble KOMIIETEHINHU
(k01 1 HAUMEHOBaHuUe
KOMIIeTEHIINH)

NHaukaTopbl 10CTHKEHUS
KOMIIeTeHI Uil
(koa1 1 HAaMMEeHOBaHHUe
HHIMKATOPa)

Pe3yabTaThl 00yyeHus (3HAHMS,
YMeHHUs1)

SA3BIKOM Ha YpPOBHEC, HCO6XOILI/IMO nu

JOCTAaTOYHOM  Juiss  OOIIeHus B
PO eCCHOHATILHOM cpene
VYK-4.2. Bener nenoyto YK-4.2. 3-1. 3Haer HOPMBI
MEPEenucKy Ha TOCYAapCTBEHHOM | MMCbMEHHOW pe4H, MpPUHATHIE B

si3pike P® u mHOCTpaHHOM(-BIX)
SI3BIKAX

podeCCHOHATTLHOM cpene

YK-4.2. V-1. YMmeer BecTH [EIOBYIO
NEPEernuCcKy Ha  TOCYAapCTBEHHOM
si3p1ke PD W/1mi HHOCTPaHHOM SI3BIKE

VYK-4.3. Ucnonb3yeTt auanor ajs
COTPYAHUYECTBA B COLMATIBHON
u npodeccroHanbHOM chepax

VK-4.3. V-1. Bnageer HOpMamMu u

MOJEISIMH  PEYEBOTO  IMOBEACHUSA
IIPUMEHUTENBHO K KOHKPETHOMI
CUTYaLUH aKaJIeMU4ECKOro u

po¢eCCHOHANTBHOTO B3aUMOACHCTBHS

VK-4.3. V-2. VYmeer BbICTpauBaTh
MOHOJIOT, BECTH AMAJIOT ¥ IOJWIOT C
coOJIF0IeHrEM HOpM pedeBoro
ITHKETA, apryMEHTUPOBAHHO
OTCTauBaTh CBOM IMO3HUIIUU U UICHU

[IK-1 — cnocoOGHOCTEIO
OCYILECTBIISITh MOHUTOPUHT
KOHBIOHKTYPBI PhIHKA
0aHKOBCKHUX YCIIYT, PbIHKA
LEHHBIX OyMar, HHOCTPaHHOM
BAJTIFOThI, TOBAPHO-CHIPHEBBIX
PBIHKOB

[IK-1.2. MonuTopuHT
MH()OPMAMOHHBIX HCTOYHHKOB
(hmHaHCOBOI HH(DOPMALINH;
aHaJIN3 COCTOSIHUS
MPOTHO3UPOBAHHE M3MEHEHHI
WHBECTHIIHOHHOTO H
WHPOPMAITMOHHOTO PHIHKOB

[1K-1.2.3-1. 3HaeT HOpMATUBHYIO 0a3y
B obnactu (huHAHCOBOI
NeSITeIbHOCTH, OCHOBHBIE MUPOBBIE U
poccuiickue TeHACHIINA W3MEHEHUS
3aKOHO/IATENHCTBA, PETYIUPYIOIIETO
(hMHAHCOBYIO IEATENHHOCTD
[1K-1.2.3-2. 3HaeT TexHOJ0rHH cOOpa
NepBUYHON (PMHAHCOBOM MHPOpPMAITUH
[1K-1.2.3-3 3naer meTozsI cOopa,
00paboTKH 1 aHaM3a HHPOPMAITUH C
MIPUMEHEHUEM COBPEMEHHBIX CPEJICTB
CBSI3H, allapaTHO-TEXHUUECKUX
CPEACTB ¥ KOMIIBIOTEPHBIX
TEXHOJIOTUM

IIK-1.2.3-4. 3HaeT OCHOBBI
WHBECTULHOHHOTO MEHEIKMEHTa U
WHBECTUIIMOHHOTO MapKETHHTa

[IK-1.2.Y-1. YmeeT nomy4ars,
HHTEPIPETUPOBATH U
JOKYMEHTHUPOBATh PE3yJIbTaThI
uccieoBanuii B chepe GUHAHCOB
[IK-1.2.Y-2. YMeeT npuMeHsTH
YHUBEPCAIbHOE U
CTICIHATN3NPOBAHHOE MIPOrPaMMHOE
obecneyenne, HEOOXOIMMOE IS
cOopa u aHanu3a HHPOPMALIUH 1O
(h)MHAHCOBOMY PBIHKY M (DMHAHCOBOMY




dopMupyeMble KOMIIETEHINHU
(k01 1 HAUMEHOBaHuUe
KOMIIeTEHIINH)

NHaukaTopbl 10CTHKEHUS
KOMIIeTeHI Uil
(koa1 1 HAaMMEeHOBaHHUe
HHIMKATOPa)

Pe3yabTaThl 00yyeHus (3HAHMS,
YMeHHUs1)

COCTOSIHUIO €70 YYaCTHUKOB
IIK-1.2.¥V-3. VYmeer paboratb B
aBTOMAaTH3WPOBAHHBIX crcTeMax
HHPOPMALUOHHOTO obecrieyeHust
npodecCHOHANBHON ACSTETLHOCTH




Il. COAEPKAHUE IUCIUIIJINHBI

Tanbl (l)OpMI/IPOBaHI/IH U KPUTEPUHU OLNCHUBAHUSA C(l)OpMPIpOBaHHOCTH KOMIIeTeHLIMii

Ounas ¢opma o0yueHus

Tabauma 3

prHOGMKOCTb, AKAACMHYICCKHE YaChbl
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Cemectp 5
Paznen 1. IEJIOBASI COEPA OBIIEHU S
1. Tema 1. Ynpasnenue opranuzarueit - 13 - - 10 23 VK-4.1 | YK-4.1.3-1 O. T. 3.
Mex1yHapOqHBII MapKETHHT. YK-4.2 | YK-4.1.¥-1 I'p.o. K. .
MesxayHapoaHbIi OpEHINHT . YK-4.3 | YK-4.1.Y-2 K/p
I'moGanbubie OpeH bl Co3nanue IK-1.2 | YK-4.2.3-1.
naptHepcTBa. CrocoObl BEIX0Aa YK-4.2.V-1
MEXTyHapOJHBIX KOMITaHUI Ha HOBbIE VK-4.3.Y-1
peIHKHA. COCTaBIISIONINE TOHATHUS YK-4.3.V-2
KoHKypeHrwms. Konmenus I1K-1.2.3-1.
KOHKYPHUPYIOIIHAX PHIHKOB [1K-1.2.3-2.
(MOHOTIOJHSI, OJTUTOTIOHS). [1K-1.2.3-2
BbIcOKOKOHKYpEHTOCTIOCOOHAS I1K-1.2.3-3
KoMIaHus. Pa3Butue oTHOIIEHUH [K-1.2.3-4
MEXAY KOMIIaHUSMHU. [K-1.2.V-1
[K-1.2.V-2
IK-1.2.V-3




Tema 2. Komananas padota 13 - - 10 23 YK-4.1 | VK-4.1.3-1 0. T. Wn.mo.
STEP ananuz. MupoBast UHIYCTpUSI U VK-4.2 | VK-4.1.V-1 K. I'p.n
riobansHeI notpedbutens. CpeacTaa YK-4.3 | VK-4.1.Y-2 K/p
CBSI3H, B3aUMOJEHCTBHS H 00OMEHa IIK-1.2 | YK-4.2.3-1.
npodeccuoHansHON HHPOpPMAaITHEH. YK-4.2.¥Y-1
Hanaxxupanue cBszeil. [Ipuunnb YK-4.3.V-1
paspbiBa cBsizeld. Co3nanue YK-4.3.Y-2
3¢ (EKTUBHBIX BU3YAIBHBIX CPENICTB B IK-1.2.3-1.
npesenTaryu. [IpesenTanus keiica Ha [K-1.2.3-2.
JIEJIOBOM BCTpeUe [1K-1.2.3-2

I1K-1.2.3-3

IK-1.2.3-4

[K-1.2.y-1

IK-1.2.V-2

I1K-1.2.V-3
Tewma 3. ®uHaHCH OpraHU3aIUH 14 - - 10 24 YK-4.1 | VK-4.1.3-1 0. T. 0.
YcnoBus Tpyia, MOTUBAIIUS YK-4.2 | YK-4.1.Y-1 I'p.o. K. .
COTPYIHHUKOB, IPOU3BOJUTEIHHOCTD YK-4.3 | YK-4.1.Y-2 K/p
Tpyaa. Texydects kanpoB Crucrema IIK-1.2 | YK-4.2.3-1. ..
BOBHATPAKICHUS U IPEMHUH. YK-4.2.¥-1
KpeaTuBHbI MEHEHKMEHT. VK-4.3.YV-1
WuHoBanus B npakTuke. [Ipunsatue YK-4.3.Y-2
YIpaBIEHUECKHUX PEIICHUH. IK-1.2.3-1.
YcraHoBeHue KOHTakToB. Banenne [K-1.2.3-2.
MPaBHJIAMH PEYEBOTO ITUKETA TIPU [1K-1.2.3-2
ouIMaTbHOM U HEO(UITHATIELHOM [1K-1.2.3-3
0O0IIeHNH ¢ 3apyOeKHBIMU [1K-1.2.3-4
napTHepaMu. MeXKyIbTypHBIC [IK-1.2.y-1
BOIIPOCHI: BEJICHUE MEXTYHAPOIHOTO [IK-1.2.Y-2
6usHeca. [leperoBops! MO MOBBIIIEHHUIO IK-1.2.V-3
3apruiatel. OnucaHue mpolecca
KPEaTUBHOT'O PEHICHUsI MPOOJIEMBI.
Hroro 3a cemectp 40 - - 30 70

Cemectp 6

Paznen 2 JIEJIOBAS COEPA OBIIIEHUA




Tema 4 ITocTpoeHue 14 10 36 YK-4.1 | YK-4.1.3-1 0. T.
B3aMMOOTHOIICHUHN ¢ KIIMEHTaMU VK-4.2 | YK-4.1.Y-1 I'p.o. K. Vu.L.
Pucku u yrpo3sl B 6uzHece. [Iprnuunbt YK-4.3 | YK-4.1.V-2 K/p I'p.n
BO3HHKHOBEHUS pUCKOB. OIeHKa IIK-1.2 | YK-4.2.3-1.
puckoB. O0xyMaHHBIE PHUCKH. YK-4.2.¥-1
MeXKyIbTypHBIE BOPOCHL: BBIXOJ Ha YK-4.3.V-1
HOBBIE pbIHKH. [IprHINTIBI YK-4.3.V-2
ynpasieHne npoektamu. Poccntickas I1K-1.2.3-1.
He(TSIHAS UHITYCTPHSL. IK-1.2.3-2.
MHHOBAIIMOHHBIN MEHEKMEHT. [1K-1.2.3-2
Teopust DICE. Breapenue I1K-1.2.3-3
WHHOBaIWil. BHENIHIE eperoBopsl [K-1.2.3-4
(>xas100b1, UcKH). JleTT0BbIC OTHOIICHUS [K-1.2.V-1
Y UX TIOAJIEPXKKA. AHAIH3 JFarpaMM. [IK-1.2.V-2
I1K-1.2.V-3
Tewma 5 Ynpasnenue Kpusucom 14 10 34 YK-4.1 | YK-4.1.3-1 0. T. 0.
WNurepuer mapketunr. Teopuu 4PS u YK-4.2 | YK-4.1.¥-1 I'p.o. K. .
4Cs u ux pazmmuwns. [Ipenmymectsa YK-4.3 | YK4.1.Y-2 K/p
on&offline toprosiu. Onpenenenne IK-1.2 | YK-4.2.3-1.
opsuauara. Co3maHue TOproBoi MapKy. YK-4.2.V-1
Crunu ynpasienus. Mogens YK-4.3.V-1
MOBEACHUS MEHEIKEpa B IPOLIECCE VK-4.3.Y-2
ynpasienus. [ToctpoeHne koMaHHOM IK-1.2.3-1.
paboThl. [IpeAnoCchIIKY YCIEIIHOM IK-1.2.3-2.
paboTsI B komaH e, Pemenue [1K-1.2.3-2
KOH(JIUKTHBIX cuTyaruii. CTparerus I1K-1.2.3-3
yOeXKICHUS Ha JeJIOBOM BCTpEUe. [1K-1.2.3-4
Online y6exnenre. HaBbiku [IK-1.2.Y-1
TIPE3EHTAIUH. [IK-1.2.Y-2
I1K-1.2.V-3
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Tema 6 MexayHapoaHoe 14 10 34 YK-4.1 | YK-4.1.3-1 0. T.
COTPYIHUYECTBO VK-4.2 | YK-4.1.Y-1 I'p.o. K. VH.IL
Byxrantepckoe neno u ABC meros. YK-4.3 | YK4.1.¥-2 K/p [p.o
W3nepsKKH U LEHBI. IIK-1.2 | YK-4.2.3-1. H.u. 3.
Konnenmmn MUKpohUHAHCHPOBAHUS. YK-4.2.¥-1
duHaHCHPOBaHNE U MPHUBIICUCHHE YK-4.3.V-1
cpencts. [IpsiMoe HHBECTUPOBAHUE. YK-4.3.Y-2
IleHoBEIE cTpaTeruu. YIIpaBIcHHE I1K-1.2.3-1.
noxoaamMu. MexXKyIbTYpHBIE BOIIPOCHI: IK-1.2.3-2.
yIpaBJeHHE NEPCOHATIOM B [1K-1.2.3-2
MEeXTyHApOJHBIX KOMITaHUX. Texanka I1K-1.2.3-3
MyOIMYHOTO BBICTYIUICHHS. busHec [K-1.2.3-4
KOpPECTIOHACHIMA [K-1.2.y-1
(popmanbHBIe/HEDOPMATHHBIEC TTHCHMA) [IK-1.2.V-2
I1K-1.2.V-3
Hroro 3a cemectp 42 30 104
Hmozo 82 60 174
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Cemectp 5
Paznen 1. IEJIOBASI COEPA OBIIEHU S
1. Tema 1. YmpasieHnue opranuzanueit - 9 - - 15 24 YK-4.1 | VK-4.1.3-1 0. T. 3.
MesxryHapOIHBII MapKETHHT. YK-4.2 | YK-4.1.Y¥-1 I'p.o. K. .
MesxryHapOaHbBIN OpEeHANHT. YK-4.3 | YK-4.1.Y-2 K/p
I'moGanbubie OpeHbl. Co3nanue IK-1.2 | YK-4.2.3-1.
napTaepcTBa. CocoOb! BEIX0aa YK-4.2.V-1
MeXTyHapOJHBIX KOMITaHUI Ha HOBbIE VK-4.3.Y-1
peIHKH. COCTaBISIONINE TOHATHUS YK-4.3.V-2
KoHKypeHrwms. Konmenus [1K-1.2.3-1.
KOHKYPHUPYIOIIHAX PHIHKOB [1K-1.2.3-2.
(MOHOTIOJHSI, OJTUTOIIOIHS). [1K-1.2.3-2
BbICOKOKOHKYpEHTOCTIOCOOHAS I1K-1.2.3-3
KOMIaHus1. Pa3Butre OTHOILIEHUN [1K-1.2.3-4
MEXTy KOMIIaHUSMHU. [IK-1.2.Y-1
[K-1.2.V-2
I1K-1.2.V-3
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Tema 2. Komananas padota 9 - - 15 24 YK-4.1 | VK-4.1.3-1 0. T. Wn.mo.
STEP ananuz. MupoBast UHIYCTpUSI U VK-4.2 | VK-4.1.V-1 K. I'p.n
riobansHeI notpedbutens. CpeacTaa YK-4.3 | VK-4.1.Y-2 K/p
CBSI3H, B3aUMOJEHCTBHS H 00OMEHa IIK-1.2 | YK-4.2.3-1.
npodeccuoHansHON HHPOpPMAaITHEH. YK-4.2.¥Y-1
Hanaxxupanue cBszeil. [Ipuunnb YK-4.3.V-1
paspbiBa cBsizeld. Co3nanue YK-4.3.Y-2
3¢ (EKTUBHBIX BU3YAIBHBIX CPENICTB B IK-1.2.3-1.
npesenTaryu. [IpesenTanus keiica Ha [K-1.2.3-2.
JIEJIOBOM BCTpeUe [1K-1.2.3-2

I1K-1.2.3-3

IK-1.2.3-4

[K-1.2.y-1

IK-1.2.V-2

I1K-1.2.V-3
Tewma 3. ®uHaHCH OpraHU3aIUH 10 - - 12 22 YK-4.1 | VK-4.1.3-1 0. T. 0.
YcnoBus Tpyia, MOTUBAIIUS YK-4.2 | YK-4.1.Y-1 I'p.o. K. .
COTPYIHHUKOB, IPOU3BOJUTEIHHOCTD YK-4.3 | YK-4.1.Y-2 K/p
Tpyaa. Texydects kanpoB Crucrema IIK-1.2 | YK-4.2.3-1. ..
BOBHATPAKICHUS U IPEMHUH. YK-4.2.¥-1
KpeaTuBHbI MEHEHKMEHT. VK-4.3.YV-1
WuHoBanus B npakTuke. [Ipunsatue YK-4.3.Y-2
YIpaBIEHUECKHUX PEIICHUH. IK-1.2.3-1.
YcraHoBeHue KOHTakToB. Banenne [K-1.2.3-2.
MPaBHJIAMH PEYEBOTO ITUKETA TIPU [1K-1.2.3-2
ouIMaTbHOM U HEO(UITHATIELHOM [1K-1.2.3-3
0O0IIeHNH ¢ 3apyOeKHBIMU [1K-1.2.3-4
napTHepaMu. MeXKyIbTypHBIC [IK-1.2.y-1
BOIIPOCHI: BEJICHUE MEXTYHAPOIHOTO [IK-1.2.Y-2
6usHeca. [leperoBops! MO MOBBIIIEHHUIO IK-1.2.V-3
3apruiatel. OnucaHue mpolecca
KPEaTUBHOT'O PEHICHUsI MPOOJIEMBI.
HToro 3a cemectp 28 - - 42 70

Cemectp 6

Paznen 2 JIEJIOBAS COEPA OBIIIEHUA
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Tema 4 ITocTpoeHue 10 14 36 YK-4.1 | VK-4.1.3-1 0. T.
B3aMMOOTHOIICHUHN ¢ KIIMEHTaMU VK-4.2 | VK-4.1.V-1 I'p.o. K. Vu.L.
Pucku u yrpo3sl B 6uzHece. [Iprnuunbt YK-4.3 | VK-4.1.Y-2 K/p I'p.n
BO3HHKHOBEHUS pUCKOB. OIeHKa IK-1.2 | YK-4.2.3-1.
puckoB. O0xyMaHHBIE PHUCKH. YK-4.2.¥Y-1
MeXKyIbTypHBIE BOPOCHL: BBIXOJ Ha YK-4.3.V-1
HOBBIE pbIHKH. [IprHINTIBI YK-4.3.V-2
ynpasieHne npoektamu. Poccntickas IK-1.2.3-1.
He(TSIHAS UHITYCTPHSL. [K-1.2.3-2.
MHHOBAIIMOHHBIN MEHEKMEHT. [1K-1.2.3-2
Teopust DICE. Breapenue I1K-1.2.3-3
WHHOBaIWil. BHENIHIE eperoBopsl [K-1.2.3-4
(>xas100b1, UcKH). JleTT0BbIC OTHOIICHUS [K-1.2.V-1
Y UX TIOAJIEPXKKA. AHAIH3 JFarpaMM. [IK-1.2.V-2
I1K-1.2.V-3
Tewma 5 Ynpasnenue Kpusucom 10 14 34 YK-4.1 | VK-4.1.3-1 0. T. 0.
WNurepuer mapketunr. Teopuu 4PS u YK-4.2 | YK-4.1.Y-1 I'p.o. K. .
4Cs u ux pazmmuwns. [Ipenmymectsa YK-4.3 | YK-4.1.Y-2 K/p
on&offline toprosiu. Onpenenenne IK-1.2 | VK-4.2.3-1.
opsuauara. Co3maHue TOproBoi MapKy. YK-4.2.¥-1
Crunu ynpasienus. Mogens YK-4.3.V-1
MOBEACHUS MEHEIKEpa B IPOLIECCE VK-4.3.Y-2
ynpasienus. [ToctpoeHne koMaHHOM IK-1.2.3-1.
paboThl. [IpeAnoCchIIKY YCIEIIHOM IK-1.2.3-2.
paboTsI B komaH e, Pemenue [1K-1.2.3-2
KOH(JIUKTHBIX cuTyaruii. CTparerus I1K-1.2.3-3
yOeXKICHUS Ha JeJIOBOM BCTpEUe. [1K-1.2.3-4
Online y6exnenre. HaBbiku [IK-1.2.Y-1
TIPE3EHTAIUH. [IK-1.2.Y-2
I1K-1.2.V-3
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6. Tema 6 MexayHapoaHoe 10 14 34 YK-4.1 | VK-4.1.3-1 0. T.

COTPYIHUYECTBO VK-4.2 | VK-4.1.V-1 I'p.o. K. VH.IL
Byxranrepckoe neno u ABC meron. YK-4.3 | YK-4.1.Y-2 K/p [p.o
W3nepsKKH U LEHBI. IK-1.2 | YK-4.2.3-1. H.u. 3.

Konmenmmn MUKpohHHAHCHPOBAHHSL. YK-4.2.¥Y-1

duHaHCHPOBaHNE U MPHUBIICUCHHE YK-4.3.V-1

cpencts. [IpsiMoe HHBECTUPOBAHUE. YK-4.3.Y-2

IleHoBEIE cTpaTeruu. YIIpaBIcHHE IK-1.2.3-1.

noxoaamMu. MexXKyIbTYpHBIE BOIIPOCHI: [K-1.2.3-2.

yIpaBJeHHE NEPCOHATIOM B IK-1.2.3-2

MEeXTyHApOJHBIX KOMITaHUX. Texanka I1K-1.2.3-3

MyOIMYHOTO BBICTYIUICHHS. busHec [K-1.2.3-4

KOpPECTIOHACHIMA [K-1.2.y-1

(popmanbHBIe/HEDOPMATHHBIEC TTHCHMA) [IK-1.2.V-2

I1K-1.2.V-3
HToro 3a cemecTp 30 42 104
Hmozo 58 84 174

Dopmul yuedOHbIX 3A0AHUTL HA AYOUMOPHBIX 3AHAMUAX:

Onpoc (0.)
I'pynnoeas ouckyccus (I'p.o.)

Dopmbl meKyuiezo KOHmponn:
Tecm (T.)
Konmponwvuwie pabomut (K/p)

Henosas uzpa (/[.u.)
Keiic (K.)

Dopmul 3a0anuii 011 MEOPUECKO20 PElIMUH2A:
Hnoueuodyanvnwiii u/unu cpynnoeoit npoekm (Hu.n./I'p.n.)

Icce/ooknao (3., /1.)
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I11. YHEBHO-METOJINYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHUE JUCHHUIIJIMHBI

PEKOMEHJAYEMAS JIUTEPATYPA
AHIJIMACKUN A3BIK:
OcHoBHas IuTEpaTypa:
1. AutonoBa, M. b. AHIIMHACKUN S3bIK IS aKaJIeMUYECKHX II€JCH: MpUKIaaHas MaTeMaTHKa,
KOMIIBIOTEPHBIE HAayKH W BbIUMCIHMTENbHas TexHuka = Academic English: Research Writing for
Applied Mathematics, Computer Science and Engineering. B2 - C1 : yueonuk / M. b. Autonosa, A.
B. bakynes. - Mocksa : @nunTta, 2022. - 356 c. - ISBN 978-5-9765-4638-7. - TekcT: 37eKTPOHHBIH. -
URL.: https://znanium.com/catalog/product/1851812
2. ManbkoBcKas, 3. B. AHIIIMICKUI SI3BIK /111 COBPEMEHHBIX MEHEKEPOB: yucOHOe nmocooue / 3.B.
MaHnbKOBCKas. — 2-¢ u3f., uchp. u gomn. — MockBa: ®OPYM: UHOPA-M, 2021. — 152 ¢c. —
(Beicmee  oOpazosanme). - ISBN 978-5-91134-975-2. - Tekct: oanmekrponssii. - URL:
https://znanium.com/catalog/product/1162642
3. Anrnmiickuii s3pIk B npodeccuoHabHON chepe: MeHemkMeHT: yaeOHoe nocobue / JlyonamHa
I'A. ox pen., benoramr M.A., JIpaunnckas 1U.®., Kouapaxuna H.I'., [letpoa O.H., CtapoBepoBa
H.II. — MockBa: KwnoPyc, 2021. — 278 c¢. — ISBN 978-5-406-02178-1. — URL:
https://book.ru/book/936544

JonoHUTeILHAS JIUTEpPaTypa:

1. KonecuukoBa, H.H. Aurimiickuii sI3pIk 11 MeHepkepoB: yueOHuk / KonecmukoBa H.H. —
MockBa: KunoPyc, 2021. — 366 c¢. — ISBN 978-5-406-04763-7. — URL:
https://book.ru/book/936801

2. Smmna, T. A. AHIMIACKUHN S3BIK I JISJI0BOT0 o0IeHus: yueoHoe nocooue / T. A. SAmmuna, /. H.
XKarkun. - 3-¢ u3z., crep. - Mocksa: ®@mmnta, 2021. - 110 c. - ISBN 978-5-9765-0335-9. - Tekcr:
anektpouusiid. - URL: https://znanium.com/catalog/product/1234690

3. [Tytunosckas, T.C., @OHJ OLEHOYHBIX CPEJCTB MO JUCHUILIMHAM «/HOCTpaHHBIN SA3BIK» U
«IHOCTpaHHBI S3bIK MpOo(eccHOHABHOTO JenoBoro olmeHus»: ydedHoe mocobue / T.C.
[Tyrunosckas, B.B. [leaucosa, H.B. IllmakoBa. — Mocksa: Pycaiinc, 2022. — 141 c¢. — ISBN 978-
5-4365-8763-9. — URL.:https://book.ru/book/942544

HopMaTuBHO-IpaBOBBIE JOKYMEHThI
B pamkax wusydenus aucuuiuiuHbl «MHOCTpaHHBIM S3BIK NPO(GECCHOHATBHOIO OOIIEHUS» HE
UCIIOJB3YIOTCA.

IMEPEYEHDb HTH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM
www.themoscowtimes.ru — Be6-caiit razersr ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

HEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. DneKTpoHHBIN y4ueOHO-MeToaudeckuid komrmuiekc DYMK mno mucummiumbae «HOCTpaHHBIN
npodeccuoHaNbHbIN A3BIK» 175 HanpaBiaeHus «MeHemxMeHT», npoduias «Mapketunr». MupoHoBa
A, KanammmnkoBa H. A, Kapnosuu n. K., MmngoBa B. 0.
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm

2. DNEeKTPOHHBIH Y4eOHO-METOIUYECKUN KOMIUIEKC «AHTIUNUCKUN S3BIK: BBEJACHHE B OCHOBBI
MeHexMentay MugoBa B.O., Munacsu E.T., Janpko O.A., IlonomapeB M.A., TymaeBa /I.P.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/GUIDE%20(5).zip

3. KonTponpHo-0o0yuaromas mporpamMmma Mo aHrLs3 jaenoBoro obOmenus. CromspoBa E.B.,
lNoguna 11.X., Youtko E.H., Epmosa O.B., bapa6ammna O.B., ®eqoroBa M.T'.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/app.zip



https://znanium.com/catalog/product/1162642
https://book.ru/book/936544
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/GUIDE%20(5).zip
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app.zip

4, Meroandeckue peKOMEHAAIMHN 10 padoTe ¢ MPAKTUKYMOM. «DJIEKTPOHHBIA WHTEPAKTUBHBIN
npakTukyM International Business Communication" (aBTopsl - TnpenojaBaTeian KadeIpbl
nHocTpaHHbIX s13bIkOB Nel bepnauxas M.B., bysuna }O.H., Xenosa H.A., Konomuiinesa H.B.,
Myparosa O.A., [Ipuroxuna K.b., ®ponenxosa A.1O., Spocnasckas N.1.) K.b. [Ipuroxuna
https://books.google.ru/books?id=fQxaDWAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%
D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5
%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B
8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=
ru&source=gbs_navlinks_s

https://www.moscowbooks.ru/ebooks/book/33169352/

S. Y4uebHOEe mTOCOOME MO0 AaHIVIMWCKOMY S3bIKYy. TEKCTBI M 3aJaHusi 1O JUCLHUIUIMHE

«MHOCTpaHHBIN s3BIK B TIpodeccroHanbHol cepe». DxoHOMHUecKass Oe3omacHocTh. Pynoa E.A.,
[Terposckas C.A., CtonsipoBa E.B., ®enoroa M.T.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE
%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%
D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B
7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8
C_final%20version.pdf

6. [IpakTukyM 1O aHITIMHCKOMY $3BIKY K Yy4eOHO-METOAMYeCKOMY Komiuiekcy '"Best
Commercial Practice" wacte 2. JImutpuea A.I'., Epmosa O.B., Ilerposckas C.A., Cuszora 10.C.,

CronspoBa E.B., ®enoroBa M.I'. CkauaTp mnporpaMMy MOXHO 34€Cb WM  3/€Ch
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/app%20final%20Transport%20Banking
%20Globalization.zip

INEPEYEHD ITPO®ECCHUOHAJIBHBIX BA3 TAHHBIX

1. http://www.iep.ru/ru/publikatcii/categories.html denepanbHblii 00pa3oBaTENBHBIA MOPTAI.
OxoHomuka. Cornuojiorus. MeHeKMEHT

2. https://research.wou.edu/com325 - MexayHapoaHas 6a3a JaHHbBIX 10 CTpaHaM U KYJIbTypaMm

INHEPEYEHD PECYPCOB NHPOPMAIIMOHHO-
TEJJEKOMMYHUKALIMOHHOU CETHU "UHTEPHET', HEOBXO/JIUMBbIX UIA
OCBOEHMA JUCHUMITJINHBI

www.alleng.ru/english/txt.htm - coBpemeHHBIE TEKCTHI, KHUTH, ydeOHBIE TOCOOUS Ha aHTITUICKOM
SI3BIKE

www.bbc.co.uk - anexTponHbIe pecypcbl Bed-caiita BBC

WWW.euronews.net - aJekTpoHHbIE peCypChl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - 1eKCHKO-IrpaMMaTHISCKUE
3aJ[aHus U TPCHUHTH

www.parapal-online.co.uk/resources/essays - peKoMeHIaIMK U 00pa3Ilbl HAITMCAHUS 3CCE
www.themoscowtimes.ru — Be6-caiit razersr ‘TheMoscowTimes’www.rea.ru/english - TectoBble
3aJaHus Uil CaMOIIPOBEPKHU

www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHBIN apXHB KypPHAIOB
www.englishclub.com — anrnmiickuii kiy0 B pexXuMe OHJIAH (MTPbl, BAKTOPUHBI, (POPYMBI, YaTHl,
MacTep-KJIacChl MPENoaBaTeNIe - HOCUTENEH sI3bIKa)

http://www.tokbox.com/ - oGy4ueHue ¢ MoMOIIbIO BUIEO KOHPEPEHIIUH

WWW.ViSUWOrds.com - rpadudeckuii CAHOHUMHUYECKHI CIIOBAph Ha aHTJIHICKOM M (DPaHITy3CKOM
SI3BIKAX
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https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
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NEPEYEHb WH®OPMAIIMOHHBLIX TEXHOJIOTUH, MCHOJIB3YEMBIX IIPH
OCYHWECTBJEHUU OBPA3OBATEJBHOI'O MNPOLHECCA IO JAUCHUIIJIUHE,
BKJIIOUAS MEPEYEHDb ITIPOT'PAMMHOI'O OBECIIEYEHUSA

Onepanuonnas cucrema Microsoft Windows 10

[Maker npuknagubix nporpamm MSOffice 2016 (MSWord, PowerPoint)

Antuupyc Dr.Web DesktopSecuritySuite KommuiekcHas 3ammura

SAunekc.bpaysep

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJINHBI

Jucuunnuna «IHOCTpaHHBIN A3BIK MPO(ECcCHOHATBHOTO O0IICHUs» oOecreueHa:

0J151 NPO6edeHUs. 3aHAMUL CEMUHAPCKO20 MUNA (NPAKMuyecKue 3aHAmus):

— yueOHOM aynuTopuel, oO0OpyHOBaHHOW Y4eOHOIl MeOenbl0 M TEXHUYECKUMHU CpPeICTBAMHU
00y4eHHUs, CITy>KAIlUMU JIJIsl IPe/ICTaBlIeHHs yaeOHOH nHpopMaium;

07151 CAMOCMOAMENLHOU pabomul.

— TOMEIIEHUEM I CaMOCTOATENbHOM padoThl, OCHAIICHHBIM KOMIIBIOTEPHOU TEXHHUKOU C
BO3MOXXHOCTBIO TOAKIIOUEHUsT K cetu «l/HTepHeT» M oOecrmeueHrueM JOCTyNa K 3JIEKTPOHHOMN
uH(popMalnoHHO-00pa3oBaTenbHOM cpene Punnana.

IV. METOJUYECKHUE YKA3AHMUS /151 OBYUYAIOILUXCS IO OCBOEHUIO
JUCHUIINHBI

» Meroauyeckue  pPeKOMEHJAIMM [0  OpraHW3allid W BBINOJHEHHIO  BHEAYJAMTOPHOM
CaMOCTOSITENIbHOM pabOTHI.
» Meroauueckne yKa3zaHus 10 TIOATOTOBKE U opopMiieHHIO pedepaTos.

V. METOAUYECKHE MATEPHAJIbL, OIPEAEJAIOIHUE HHPOLELY PbI
OLNEHUBAHMS 3HAHUU 1 YMEHUU, XAPAKTEPU3YIOIIUX 3TAIIbI
POPMUPOBAHUA KOMIIETEHIIUU

Pe3ynpTaThl TEKYyIIEro KOHTPOJIS U MPOMEXKYTOYHOM aTTecTaluy (GOPMUPYIOT PEUTHHIOBYIO OLICHKY
paboTtel oOyuatomerocsi. Pacnipenenenue 6ainos npu GopMHUpoOBaHUM PEUTHUHIOBON OLIEHKHU PabOThI
00y4YaroIerocsi OCyIecTBIseTcs B COOTBETCTBUM ¢ [losiojkeHHneM O peHTHHIOBOW CHUCTEME OLIEHKU
yCIEBAaEMOCTH M KayecTBa 3HAHMM oOOydaroluxcss B TPOIECCE OCBOEHUS JHUCLUIUIMHBI
«VlHOCTpaHHBIA  SI3BIK  MPO(ECCHOHATBHOTO OOLIEHHS» B  (elepaJbHOM TroCyIapCTBEHHOM
O10/UKETHOM 00pa30BaTEILHOM YUPEXKICHUHU BBICIIETO 00pa3oBaHusi «POCCUUCKHI IKOHOMUYECKUH
yHuBepcuteT umenu I'.B. Iliexanosay.

Tabmauma 4
Buasbl pador MakcuMaJbHOE KOJTHYEeCTBO 0aJ110B

Boinonnenue y4eOHbIX 3aJaHUI Ha ayIUTOPHBIX 20
3aHATUAX

Texymmii KOHTPOJIb 20
TBOpYeCcKUil peUTHHT 20
ITpomesxyTounas arrecranus (3auem, HK3aMeH) 40
UTOTI'O 100

B cootBerctBuu ¢ [lonoxxeHneMm 0 peHTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH M Ka4eCTBA 3HAHUU
oOyJaromuxcs «IpernoaaBarenb Kadeapbl, HEOCPEACTBEHHO BEAYIIUI 3aHSATUS C aKaJIeMUYECKOM
rpynnoi, o0si3aH NpouHGOPMUPOBATH TPYIIY O PACHpPENEICHUH PEUTHHIOBBIX OasIOB MO BCEM
BUJAaM pPa0OT Ha TMEpPBOM 3aHATUU Yy4eOHOro Monayns (CeMecTpa), KOJMYECTBE MOIYyJeH IO
JTUCIUTIIINHE, CpoKax U (opMax KOHTPOJS MX OCBOCHHS, (PopMe MpOMEXyTOYHOW aTTecTallvu,
CHIDKEHUU 0allJIOB 32 HECBOEBPEMEHHOE BHITIONHEHUE BBIIAHHBIX 3adanuii. O0yJaronmecs B TCUYCHHE
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y4yeOHOro Moayins (ceMecTpa) MOJIydaloT MH(POPMAIUI0 O TEKYIIEeM KOJHYECTBE HAOpaHHBIX IO
JTUCIUTIINHE OAJIJIOB Yepe3 JTNYHBIN KaOMHET 00y4JaroIerocs.

VI. OUEHOUYHBIE MATEPHUAJIBI JJISI TPOBEJEHUSI TEKYIETO KOHTPOJISI U
MPOMEKYTOYHOW ATTECTAIIAN*

OneHouyHble MaTepHalbl IO AUCHUIUIMHE pa3paboTaHbl B coOTBeTCTBUM ¢ IlonokeHuem 006
OIICHOYHBIX Marepuaiax B (eaepadsbHOM TOCYJapCTBEHHOM OFO/KETHOM 00pa3oBaTeIbHOM
YUPEKIECHUU BBICHIETO OOpa3oBaHus «POCCHMICKHMI SKOHOMHUYECKMH yHHBEpCUTET uMeHH [.B.
[TiiexanoBay.

Tunoeoit nepeuenv eonpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

. What are the risks for an organization? How does it handle risks?

10 Describe the main assets of the company.

11. What are the ethical issues of the company?

12. What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14. Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

CoNoA~AWNE

Tunoeoit nepeuens 6onpocos K Ixzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. s business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the
key to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

1
B JaHHOM pa3acii€ IpUBOAATCI NPUMEPHI OIICHOYHBIX MaTCPHUAJIOB
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13. Speak about different theories and factors that make people satisfied with their work and
motivate them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least
5 reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect
on companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed
in business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

Hpaxmuqecxue 3a0aHUA K 3auemy:

I. Give the definitions to the following words:

1. Communication —

2. Technical knowledge —

3. Intranet —

4. Knowledge officer —

5. Facilitate —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order to
get profit

10.— a specific branch or field of study or business

I11. Complete the sentences with the words in the box.

bush grapevine nutshell stick wall

11 Theard it on the you’ve been promoted.

12 | asked Rudy to say yes or no, but he just beat around the
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13 Look, ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . ’'m not going on holiday, I’m going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick

IV. Choose the correct option (a—d).

Ilpakmuueckue 3a0anusn K IK3aMeEHY:

Keiic. H&M: First Sweden then the World.

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterdas, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976.
The product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in
1980. The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in
more than 50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15
percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and
the world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest
chain, Zara, is still relatively unknown in the United States but has a huge presence in Europe and
other markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in
as little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in
the next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you’re already the world’s second-largest apparel retailer?

Tunoevie mecmoesuwie 3a0anusn:
Tect cemecTp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
I1. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind
8.—a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to
get profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine nutshell stick wall

11T heard it on the you’ve been promoted.
12 1 asked Rudy to say yes or no, but he just beat around the
13 Look, ina , my trip to Singapore was a huge success.
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141 think you got the wrong end of the . I’'m not going on holiday, I'm going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick

IV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

17 I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).
A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?
B: 125Z components.

A: I still can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)
A Hi, Yoshi, Jan here, let’s start again.
B: 125Z — 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, [ didn’t (24) ,1t’s a (25) . Idon’t know why.
B: 253S plastic sheets.
A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemectp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. [ don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless ¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail at
all.
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a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to
make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’'m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT c) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet ~ c) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.
a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can

to avoid them.
a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential ~ b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate
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26. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted  b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected ¢) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate ) inspire d) break down

30. One of our main income Is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’'m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant  ¢) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be

any problems.
a) disloyal b) bilateral ~ c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as
possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I'm sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. I think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do c) go d) make

43. We need to get to the of this and find out what the real problem is.

a) top b) centre ¢) bottom d) middle

44. Customer care staff are trained to develop a with their ~ customers.

a) relation b) rapport C) report d) feeling

45. 1 think we were off. We paid far too much for those chairs.

a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note C) sign d) proof

47. It was the last when they refused to give me my money back, so | wrote a letter to
the CEO.
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a) buck b) straw c) time d) complaint
48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up C) asset
50. We on the loan when we missed our January payment.

a) overpaid b) defaulted C) ripped off
Tunoesvle Keiicor:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland
and the Czech Republic, so that students could learn about the counties’ culture and history.
Unfortunately, the organizers made many mistakes and the trip was not successful. This year, they
will take another group of students (aged 18-21) to the same area. They want to avoid the mistakes
they made in the past.
AGENDA
1. Discuss the possible problems that may arise in a trip like this.
2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.
Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.
2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.
Trip organisers decide on the best ways to avoid difficulties in the next trip.
Keiic 2
H&M: First Sweden then the World.
www.hm.com
If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.
H&M started in 1947 as a women'’s clothing store in Visteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976.
The product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in
1980. The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in
more than 50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15
percent every year.
To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and
the world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest
chain, Zara, is still relatively unknown in the United States but has a huge presence in Europe and
other markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in
as little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in
the next few years.
Imagine you are Karl-Johan Persson, H&M's managing director and chief executive officer. How
would you plot the company’s continuing global expansion?
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Would you use the same business strategies in every country or adapt to local markets?
Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwt 6onpocoe 011 onpoca:

Tema 1. YnpasJienne opranusanuen
1. What is perfect competition?
2. What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they act
in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.

Tema 2. Komangnas padora

What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?

Tema 3. ®uHAHCHI OPraHU3ALNHU
What’s the aim and practice of employee reward system?
What are benefits/limitations of different companies’ points of view?
. How big a factor is pay reward systems in motivating workers? 1. Define creative thinking
process techniques of creative management
4. What does the term ‘Six Thinking Hats’ by Edward de Bono stand for?
5. What are the distinguishing features between creative people, creative processes, creative places
and creative products?

Tema 4. [locTpoeHne B3aMMOOTHOILIEHUH € KJIMEHTAMM

What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?

Tema S. YnpaBiieHue Kpu3sucom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?

Tema 6. MexayHapo/iHoe COTPYIHUYECTBO

What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

agrwdE

wnN e

agrpOdE O E

agrwdE

Ilpumepvt mem ecpynnogvlx OucKyccuii:
Tema 1. YnpasieHue opranu3anuei
1. Describe the motivator factors.
2. What are the main causes of stress in the job? How would you combat stress?
3. Discuss the advantages and disadvantages of flexible working.
4. Is business-to-business relationship important for doing business? Speak about networking events.
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5. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 2. Komangnas padora

1. What is the importance of team building? Describe the stages if team life.
2. What are the criteria for quality in the organization you would like to work for?
3. How does a company produce new ideas?
4. Speak about different theories and factors that make people satisfied with their work and motivate
them.
5. How have job priorities among employees have changed over the last 10 years?
6. What are the benefits of working for Marriot Hotels International?

Tema 3. ®uHaHCHI OPTaHU3ALNU
What are the risks for an organization? How does it handle risks?
Describe the main assets of the company.
What are the ethical issues of the company?
What factors should be taken into account when measuring the level of development of a country?
Describe social responsibility issues in an organization.

agrODdE

Tema 4. IlocTpoenne B3aMMOOTHOLIEHUH ¢ KJIMEHTAMH
1. What are the main areas of business communication? Speak about internal and external ways of
communication.
2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema S. YnpasiieHue KpU3ucom
1. How can products be designed to be suitable for international markets?
2. Is business-to-business relationship important for doing business? Speak about networking events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
4. What advice would you give to someone trying to develop business relationships in China?
5. What are the success factors relating to people, products, companies and countries? What is the
key to success?
Tema 6. MexayHapoHoe COTPYIHUYECTBO
1. Define the process of raising finance from the point of view of business owner and from investor.
2. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.
4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
5. How are customer service requirements changing? How to train staff to deal with demanding
customers?

Ilpumepvt munoswvix 3a0anuil 011 KOHMPOJIAbHOU padomul:
Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
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5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like in a big 5) ............ family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like ina big 5) ............ family.

Henoeaa uzpa:

1 Tema: Building relationships at a conference

2 Konnenmus urpsl: Making successful pre-meeting small talk

3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.
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4 Oxunnaemblrii (e) pesyantat (b1) Introduce yourself. Talk about one of the small talk topics you
have prepared. Show interest in what other people say.

Temamuka cpynnoevlx u/uiu uHOUBUOYAIbHHIX NPOCKMO8:

I'pynnogvie npoekmui:

Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

NogakrowhE

Hnoueuodyanvnwvie npoexmot:

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

NogakrowhE

Temamuka 3cce:

D¢ddexTuBHOE ynpaBieHUE

VYrpaBieHue 4eI0BeYECKUMH pecypcamMmu
YmpasieHue BpeMeHeM

VYnpasieHue 10X0aMu

Menemxment Opranuzanuu

®uHAHCOBBI MEHEIKMEHT

MeHeKMEHT KOMMEPYECKOM eI TeNIbHOCTH
MeHemKMEHT NPEANPUHUMATETBCKON IESITEIbHOCTH
VYrpasrieHne "HHOBAIIMOHHBIM OM3HECOM

. DUHAHCOBBIE JOKYMEHTHI

. Ayaut

. BenuypHbIii KanuTan

. MexnyHapoiHbIe KOMITAHUU

14. Crapran busnec

15. ®unaHCOBbIE yCIYTH

16. Kareropuu akuuii ¥ oOJATaIIHiA

17. Mansiii u cpequuii buznec

18. IIpeumymiecTBa U HEJOCTATKH COBPEMEHHOTO OM3HEca
19. busnec Ctpareruun

20. VMHHOBanMOHHBIC TEXHOJIOTHH B bru3Hece

CoNoA~AWNE

el
N R O

=
w

Temamuka 00xkn1a008:

Konkypennus. CocTtaBistoniye NoHATHE KOHKYPEHIIUH.

Tunel 1epuBaTUBOB.

CocraBieHue 1uarpamMmm CBsi3eld 1 KOHCIIEKTUPOBAHHUE.

Tennenmnuu 6usneca u oyaymee. STEEP ananmms

MupoBast UHAYCTpUS U TI00ATBHBINA TOTPEOUTENb.

[TpaBuna oopmiieHns TeKCTa JIsl CIIaliI0B MPE3CHTAINH

Cucrema BO3HarpaxkJieHusi B pOCCUMCKUX U MEXKAYHAPOIHBIX KOMITAHUSX.

NogakrowhE
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8. Ponpb huHaHCOBBIX (hBIOYEPCOB Ha OHpIKeE.
9. IlepBblii 1€TOBOM KOHTAKT 1O email.

10. Teopus 3. ne bono.

11. Xemx GoHIBI U MHBECTUIIMOHHBIC (DOH/IBI.
12. Ommcanue OGusHec-mporecca.

TunoBasi cTpyKTypa 3a4eTHOIO0 3aaHus

Haumenosanue Maxcumanvnoe
Koauuecmeo 0aioe
Bompoc 1. 10
Bompoc 2. 10
Tect 20
Tunosasi CTpyKTypa 3K3aMEeHAIlHOHHOI0 Ouiiera
Haumenoesanue Maxkcumanonoe
Koauuecmaeo 0anioe
Bormpoc 1. 10
Bompoc 2. 10
Keiic 1. 20

Iloka3aTeu U KPUTEPUH OLIEHNBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB OCBOEHUSI KOMIETEeHIU 1
pe3yabTaToB 00y4eHHs], IKAJA OLeHUBAHUS

Tab6mumna 5

Hnpukatop
®opmupyemMbie YpoBeHb ocBOCHNS
lkaja onennBaHus AOCTHIKEHUS KpuTtepuu onenuBanusi N
KOMIIeTeHIInN KOMIeTeHIMii
KOMIETeHI[UH
'YK-4. Cnocoben [YK-4.1. Beibupaer [3HaeT BepHO M B OJTHOM IIpoaBUHYTHII

85— «OTJIHUHO»/
100
«32YTEHO»
0aJsI0B

OCYILECTBIIATh

N 0:3% 0]
KOMMYHHKAIIHIO B
YCTHOM U
MMCbMEHHOU
(hopmax Ha
TOCYTapCTBEHHOM
STI3BIKE
IPoccuiickoit
Denepanuu u
MHOCTPAaHHOM(BIX)
sT3BIKe(ax)

Ha
rOCyIapCTBEHHOM
s3pike PO n
MHOCTPAHHOM(-BIX)
SI3BIKAX
KOMMYHUKaTHBHO
MprueMIIeMble CTHIIb
W cpeacTBa
B3aUMO/ICHCTBUS B
0OILEeHNH C
NIETIOBBIMU
napTHEpaMu
YK-4.2. Beger
ETOBYIO
MepenucKy Ha
TOCyIapCTBEHHOM
s13p1ke PO 1
MHOCTPaHHOM(-BIX)
SI3BIKAX

o0beme:

YK-4.1. 3-1. HOpMBI ycTHOI
[peuH, IPUHSATHIC B
mpodeccuoHaIbHO cperie
YK-4.2. 3-1. HOpMBI
MICEMEHHON pedy, IPUHSATHIE
B TIpo(heccHOHaIBHOM cpeie
IMK-1.2.3-1. HOpMaTHBHYIO
0a3y B obnacTu (hHHAHCOBOU
IMesITeIbHOCTH, OCHOBHBIE
MHUPOBBIE M poccuiickne
TEHICHIIUH U3MEHEHUS
3aKOHO/IaTebCTRA,
[pErynupyroIIero (MHaHCOBYIO
IesITeIbHOCTh

IMK-1.2.3-2. TexHONIOTHH
cOopa repBUYHOI
(brHaHCOBOI MHpOPMANU
IMK-1.2.3-3 meTozs! cOopa,
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MMK-1 —
CITOCOOHOCTEIO
OCYILIECTBIIATh
MOHUTOPHHT
KOHBIOHKTYPBI
[pPHIHKA
0AHKOBCKHX
yCIIyT, phIHKA
[IEHHBIX OyMmar,
MHOCTPaHHOU
BaJIIOTEL,
TOBapHO-
CBIPHEBBIX
[PBIHKOB

VK-4.3.
Hcnonb3yer
Taor Is
COTPYJHUIECTBA B
COLMAIbHON U
Mpo¢eCCHOHATBHOM]
chepax

IK-1.2.
MOHUTOPHUHT
nH(pOpPMaMOHHBIX
HMCTOYHHKOB
(brHAHCOBOM
nHpopManuy;
AHAJIN3 COCTOSHUS
"
MIPOTHO3UPOBAHUE
M3MEHEHHI
MHBECTHLIHOHHOTO
"
nH(pOpPMaMOHHOTO
[DBIHKOB

00paboTKU U aHATH3A
nH(opManuy ¢ IPUMEHEHUEM
COBPEMEHHBIX CPEJICTB CBSI3H,
AmnapaTHO-TEXHUYECKUX
CPEACTB U KOMIBIOTEPHBIX
TEXHOJIOTH

ITK-1.2.3-4. ocHOBBI
MHBECTHIHOHHOTO
MECHEIKMEHTA
MHBECTHLMTOHHOTO
MapKeTHHTa

'YMeeT BEpHO U B OJTHOM
o0beme:

VK-4.1. V-1. BelOuparsb cTuib
0OIIeHNS HA
rocyaapcTBEHHOM s3bIke PD u
MHOCTPAHHOM SI3bIKE
MPUMEHHUTENBHO K CUTYallnu
B3aMOJEUCTBUS

YK-4.1. V-2. uHOCTpaHHBIM
SI3BIKOM Ha YPOBHE,
HEOOXO0AMMO H JI0CTaTOYHOM
ISt OOLIIEHHS B
npodeccroHabHOI cpesie
YK-4.2. V-1. BecTu A€N0BYIO
MepenucKy Ha
rocyaapCcTBEHHOM si3bike PD
W/MIA HHOCTPAHHOM SI3bIKE
YK-4.3. V-1. Hopmamu u
MOJIETISIMU PEUEBOTO
MOBEACHNUS IPUMEHHUTEIBHO K
KOHKPETHOM CUTYyalluH
aKaJIeMHYECKOTO 1
npogeccroHanbHOTO
B3aMMOJECHCTBUS

YK-4.3. Y-2. BeICTpauBaTh
MOHOJIOT, BECTH JIUAJIOT U
MOJIMJIOT C COOJI0IEHHEM
HOPM PEYEBOI0 3THKETa,
ApPTYMEHTHPOBAHHO
OTCTauBaTh CBOM MO3UIMU H
nien

IK-1.2.Y-1. nony4ars,
MHTEPIPETHPOBATh U
ITOKYyMEHTHPOBATh Pe3yJIbTaThl
McclieioBaHu B cepe
(rHAHCOB

IMK-1.2.Y-2. npumeHsTh
YHHBEpCcallbHOE 1
CrHeaTN3UPOBaHHOE
MporpaMMHOE oOecIedeHue,
HeoOXxomuMoe s coopa u
aHaIM3a MHYOPMAILMH 110
(b1HAaHCOBOMY PBIHKY U
(PHAHCOBOMY COCTOSIHHIO €TO
[y4aCTHHKOB

IMK-1.2.Y-3. paboTtats B
ABTOMATH3MPOBAHHBIX
cucreMax MH(POPMAITHOHHOTO
obecrieueHns
MpogeCCHOHATBHOM
TesITeIIbHOCTH
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70-84
0aJ/I10B

«X0po1o»/
«324TEHO»

'YK-4. Criocoben
OCYILIECTBIISATh
INeNoByIO
KOMMYHHUKAIINIO B
[YCTHOU U
MUCbMEHHON
(hopmax Ha
TOCYAapCTBEHHOM
SI3BIKE
IPoccuiickoii
Denepanuu u
MHOCTPaHHOM(BIX)
s13BIKEe(ax)

IK-1 -
CIIOCOOHOCTBIO
OCYILIECTBIIATh
MOHUTOPHHT
KOHBIOHKTYPBI
[PBIHKA
0AHKOBCKHX
[YCITyT, pBIHKA
[ICHHBIX OyMmar,
MHOCTpPaHHOU
BAJIIOTEHI,
TOBapHO-
CBIPHEBBIX
[PBIHKOB

'VK-4.1. Beioupaer
Ha
rOCyIapCTBCHHOM
s13p1Ke PD 1
MHOCTPAaHHOM(-BIX)
SI3BIKAX
KOMMYHHUKATHBHO
MpUEeMIIEMbIC CTHIIb
1 CpeicTBa
B3aMMOJICHCTBHA B
OOILEHNH C
NETIOBBIMU
mapTHepaMu
YK-4.2. Bener
EIOBYIO
MePenicKy Ha
TOCyIapCTBEHHOM
s13p1Ke PO 1
MHOCTPAaHHOM(-BIX)
SI3BIKAX

YK-4.3.
Mcnonb3yer
Uaor s
COTPYJIHUYECTBA B
COLIMAIbHOU U
npoQeCcCHOHANTBHOM
chepax

MK-1.2.
MOHUTOPHUHT
MH(POPMAITMOHHBIX
MCTOYHUKOB
(buHAHCOBOI
uHbOpMaLU;
QHAJIU3 COCTOSHUS
17}
[POrHO3MPOBAHKE
M3MEHEHU N
MHBECTUIHOHHOTO
131
MH(POPMAIIMOHHOTO
[PBIHKOB

3HaeT ¢ He3HAYNTETLHBIMHA
3aMeYaHUsSIMH:

YK-4.1. 3-1. HOpMBI ycTHOMI
[peuH, IPHHSATHIC B
mpogeccHoHaIBHOM cpere
'YK-4.2. 3-1. HOpMEBI
MICEMEHHON pedH, IPUHATHIC
B IpOeCCHOHATBHOM Cpeie
IMK-1.2.3-1. HOpMATHBHYIO
0a3y B obsactu GpUHAHCOBOM
IMesiTeIbHOCTH, OCHOBHBIE
MUPOBBIE M poccuiickne
TCHICHLIUH U3MEHEHUS
3aKOHOJIATENIbCTBA,
[PETYIUPYIOMET0 (PHHAHCOBYIO
MesITeIbHOCTD

IMK-1.2.3-2. TexHomorun
cOopa IepBUIHOM
(buHAHCOBOH HMH(MOpMAITHA
IMK-1.2.3-3 meToms! cOopa,
00pabOTKU U aHAIH32
nH(OopMaLuK ¢ MPUMEHEHHEM
COBPEMECHHBIX CPCICTB CBA3H,
annapaTHO-TEXHUYECKUX
CPCACTB U KOMITbIOTEPHBIX
TEXHOJIOTUi

IK-1.2.3-4. ocHOBBI
MHBECTHIHOHHOTO
MCHEIKMEHTA
MHBECTHIHOHHOTO
MapKeTHHTa

'YMeeT ¢ He3HAYNTETLHBIMHA
3aMeYaHUsSIMH:

YK-4.1. V-1. BelOupath cTHIB
0OIIeHus Ha
rOCyJapCTBEHHOM si3blke PD u
MHOCTPAHHOM S3bIKE
MPUMEHUTEIBHO K CUTYallnu
B3aUMO/ICHCTBUS

YK-4.1. Y-2. uHocTpaHHbIM
SI36IKOM Ha YPOBHE,
HEOOX0AMMO U I0CTaTOYHOM
ISt OOIIEHUS B
rmpodeccuoHaIbHO cpene
YK-4.2. V-1. BecTu JeN0BYIO
MepenucKy Ha
FOCYJJapCTBEHHOM $i3bIke PO
I/I/I/IJ'II/I HWHOCTPAHHOM S3BIKC
'YK-4.3. V-1. Hopmamu U
MOJIETISIMU PEUEBOTO
MOBEICHHS IPUMEHHUTEIBHO K
KOHKPETHOHM CUTyaluu
AKaJIeMHYECKOTO 1
npodeccoHaIEHOTO
B3aMOIEUCTBHUS

'YK-4.3. V-2. BEICTpanBaTh
MOHOJIOT, BECTH JIUAJIOT U
MOJIFJIOT C COOIOICHUEM
HOPM PEYEBOI0 ITHKETa,
ApryMEHTHPOBAHHO
OTCTauBaTh CBOM MO3UIMU U
nien

IToBBIMIEHHBIH
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IMK-1.2.Y-1. nomyuars,
MHTEPIPETHPOBATH U
ITOKyMEHTHPOBATh PE3YJIBTAThI
HCClieTOBaHUN B cepe
(mHAHCOB

IMK-1.2.Y-2. npuMeHSTH
YHUBEPCAILHOE
CIICLIMATI3HPOBAHHOE
mporpaMMHOe obOecredeHue,
HeoOxoauMoe Juist coopa 1
aHaIM3a MHYOPMALMH 110
(bMHAaHCOBOMY PBIHKY U
(bHAHCOBOMY COCTOSIHHIO €T0
[Y4aCTHHKOB

IMK-1.2.Y-3. paboTats B
ABTOMaTU3MPOBAHHBIX
cucreMax HH(POPMAITHOHHOTO
oOecrieueHus
mpogecCHOHATBHOM

e TeIbHOCTH

50 - 69
0aJsI0B

«YIOBJIETBOPHTEJILHO»/
«32aYTEHO»

'YK-4. Ciocoben
OCYILIECTBIIATh
IMeoByIO
KOMMYHHKAIIHIO B
[YCTHOM U
MICbMCHHOM
(bopmax Ha
rOCyIapCTBEHHOM
SI3BIKE
IPoccutickoi
Denepanuu u
MHOCTPaHHOM(BIX)
SI3BIKE(aX )

IMK-1 —
CIIOCOOHOCTBIO
OCYILIECTBIIATh
MOHUTOPHHT
KOHBIOHKTYPBI
[PBIHKA
0AHKOBCKHX
yCITyT, pBIHKA
[IEHHBIX OyMar,
MHOCTPaHHOU
BAJIIOTEL,
TOBapHO-
CBIPHEBBIX
[PBIHKOB

'YK-4.1. Beioupaet
Ha
roCyIapCTBEHHOM
s13pIke PO 1
MHOCTPAaHHOM(-BIX)
SI3BIKAX
KOMMYHHUKATHBHO
MpueMiIeMble CTUIIb
W cpeacTBa
B3aUMOJCHCTBUS B
0OIICHIH C
NETIOBBIMH
MapTHEPaMH
YK-4.2. Bener
NIETIOBYIO
MepenrcKy Ha
rOCyIapCTBEHHOM
s3pike PO n
MHOCTPAHHOM(-BIX)
SI3BIKAX

YK-4.3.
Hcnonb3yer
TAJIOT JUIS
COTPYJHUYECTBA B
COLIMAIbHON U
npoQeCcCHOHANTBHOM
chepax

IK-1.2.
MOHUTOPUHT
MH(OPMAIMOHHBIX
MCTOYHHKOB
(brHAHCOBOM
nH(popManny;
QHAJIN3 COCTOSTHMS
n
[IPOrHO3UPOBAHUE
M3MEHEHUH
MHBECTHIIMOHHOTO
7
MH(POPMATOHHOTO
[PBIHKOB

3HaeT Ha 6230BOM ypOBHe, ¢
omudKaMu:

YK-4.1. 3-1. HopMBI ycTHOI
[peur, IPUHSATHIC B
npodeccroHabHOI cpene
YK-4.2. 3-1. HOpMBI
MICEMEHHON peyH, IPUHSATHIE
B TIpo()eCCHOHATIBHOM cpejie
IMK-1.2.3-1. HOpMaTHBHYIO
0a3y B obmacTu (pMHAHCOBOU
IMesITeIbHOCTH, OCHOBHBIE
MHUPOBBIE M poccuiickne
TCHICHIINY N3MECHEHUS
3aKOHOJIaTENIbCTBA,
[PETYIUPYIONIETO (PHHAHCOBYIO
esITeIbHOCTh

I1K-1.2.3-2. TexHONIOTHH
cOopa mepBUYHOI
(brHAHCOBOI MH(pOpPMAIUU
IMK-1.2.3-3 meTozp! cOopa,
00pabOTKK U aHATH3A
nH(pOpMaNK ¢ TPUMEHEHNEM
COBPEMEHHBIX CPEJICTB CBSI3H,
ATnapaTHO-TEXHMYECKUX
CPEACTB U KOMIBIOTEPHBIX
TEXHOJIOT Ui

I1K-1.2.3-4. ocHOBHI
MHBECTHLHOHHOTO
MEHEPKMEHTA 1
MHBECTHLUOHHOTO
MapKeTHHTa

'YmeeT Ha 6a30BOM ypoBHe, ¢
omuoKaMu:

VK-4.1. Y-1. BeiOupatsb cTHIb
oO1eHns Ha
roCcy1apCTBEHHOM si3bike PO u
MHOCTPAHHOM SI3bIKE
MPUMEHUTENBEHO K CUTYalnu
B3aMOIEUCTBHUS

'YK-4.1. V-2. nHOCTpaHHBIM
SI3bIKOM Ha YPOBHE,

HEOOXOAUMO U JOCTATOYHOM

ba3oBblii
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IJI 00IIEHUS B
npodeccroHaLHOM cpese
YK-4.2. V-1. BecTu A€n0BYIO
MEepenucKy Ha
rOCyAapCTBEHHOM s3bIke PD
W/VJTH HHOCTPAHHOM SI3bIKE
YK-4.3. V-1. Hopmamu 1
MOJEJISIMU PEYEBOTO
MOBEICHUS IPUMEHUTEIIBHO K
KOHKPETHOM CUTyaluu
aKaJIEMHYECKOTO U
npodeccroHanbEHOTO
B3aMMOJCICTBUS

YK-4.3. Y-2. BeICTpauBaTh
MOHOJIOT, BECTH JHAJIOT U
TIOJIVJIOT C COOTFOEHUEM
HOPM pPEe4YeBOT0 STHKETA,
ApTyMEHTHPOBAHHO
OTCTaMBaTh CBOU ITO3HIHU U
nIeu

I1K-1.2.Y-1. momyu4ars,
MHTEPIPETUPOBATH U
HMMOKYMEHTUPOBATh PC3YJIbTAThI
McClieIoBaHu B cepe
(brHAHCOB

[MK-1.2.Y-2. npumeHsTH
VHUBEPCAIbHOE
CIICLIHATI3HPOBAHHOE
MporpaMMHOE oOecIieyeHH e,
HeoOxomuMoe 11 coopa u
aHaM3a MHPOPMALIUH 110
(bMHAHCOBOMY PBIHKY U
(bHAHCOBOMY COCTOSIHHIO €T0
[Y4aCTHUKOB

IMK-1.2.Y-3. paGoTtats B
ABTOMATU3UPOBAHHBIX
cucteMax MH(GOPMAIHOHHOTO
oOecreueHus

MpogecCHOHATBHOM
e TeTbHOCTH
'YK-4. Cniocoben [YK-4.1. Breioupaer [He 3uaer Ha 6a30B0M KoMnereHnuu He
OCYILIECTBIIAAITH  [HA YpOBHe: copMHEPOBaHBI
IMeoBYyIO rocypapctBeHHOM |YK-4.1. 3-1. HopMBI ycTHOM
KOMMYHHKAIIHIO B|s3bIKe PO 1 [pedu, IPUHSTHIC B
[YCTHOU 1 MHOCTpaHHOM(-BIX) [Tpo(eCCHOHATBHOM cpele
[MUCbMEHHOU S3BIKAX 'YK-4.2. 3-1. HOpMBI
(hopmax Ha KOMMYHHKATHBHO [TUCHMEHHOW PEUu, IPUHSTHIC
rOCyJapCTBEHHOM [IpHeMJIEMbIe CTHIIB (B Tpo(decCHOHAIBHON cpesie
SI3bIKE 1 cpejcTBa IMK-1.2.3-1. HOpMaTHUBHYIO
MeHee IPoccuiickoit B3aMMOJICHCTBYSI B [0a3y B 00JacTH PUHAHCOBOI
50 «HeynoBJeTBOpuUTeaLHO»/ |[Denepanuu u OOILEHNH C IMesITeTbHOCTH, OCHOBHBIE
6 «He 3aYTeHO0» MHOCTPAaHHOM(BIX )1ETTOBBIMA MHPOBBIC ¥ POCCHICKHE
aJLnos sT3BIKe(ax) rnapTHepamMu TeHJEHIIMY U3MEHEHUS
VYK-4.2. Bener 3aKOHOJIaTEJIbCTBA,
EIOBYIO [peryupyronero GpUHaHCOBYIO
MepenucKy Ha e TeTbHOCTD
rocyaapctBeHHOM [[1K-1.2.3-2. TexHonoruu
si3pike PO u cOopa mepBUIHON
MHOCTpaHHOM(-bIX) |(prHAHCOBOH MHPOPMALTIT
SI3BIKAX IMK-1.2.3-3 meTozs! cOopa,
IK-1 — YK-4.3. 00paboTKU W aHaMM3a
crocoOHOCTRIO  |Vcmonb3yer MHPOPMALINH C IPUMEHEHUEM
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OCYILIECTBIIATh
MOHUTOPHHT
KOHBIOHKTYPBI
[PBIHKA
0AHKOBCKHX
[yCITyT, pBIHKA
[IEHHBIX OyMmar,
MHOCTPaHHOU
BAJIIOTEHI,
TOBapHO-
CBIPHEBBIX
[PBIHKOB

TMaor IS
COTPYJHUYECTBA B
COLIMAJILHOU U
Mpo¢eCCHOHATIBHOM]
chepax

IK-1.2.
MOHUTOPHUHT
MHPOPMAITNOHHBIX
NCTOYHHKOB
(brHAHCOBOM
nHpopManuy;
AHAJIM3 COCTOSHHUS
n
[POTHO3UPOBAHME
M3MEHEHHI
MHBECTHLIHOHHOTO
"
MHPOPMATOHHOTO
[PBIHKOB

COBPEMEHHBIX CPEJ/ICTB CBSI3H,
annapaTHO-TEXHHYECKUX
CPEACTB U KOMIIBIOTEPHBIX
TEXHOJIOT Ui

IMK-1.2.3-4. ocHOBHI
MHBECTULHOHHOTO
MEHEIDKMEHTa
MHBECTULHOHHOTO
MapKeTHHTa

He ymeeT Ha 6a30BoM
YPOBHe:

VK-4.1. Y-1. BelOupathb cTHIb
oO1IeHns Ha
FOCYJapCTBEHHOM si3blke PD n
MHOCTPaHHOM SI3BIKE
MPUMEHUTENNBHO K CHTYalluH
B3aNMOJEUCTBHUS

'YK-4.1. V-2. nuHOCTpaHHBIM
SI3BIKOM Ha YPOBHE,
HEOOXOAMMO U JOCTATOYHOM
st OOIICHUS B
npodeccroHabHOI cpesie
YK-4.2. V-1. BecTu A€NOBYIO
MepenucKy Ha
FOCYJapCTBEHHOM si3bIke PO
/U THOCTPAHHOM $I3bIKE
YK-4.3. V-1. Hopmamu u
MOJCIISIMU PEYEBOTO
MOBEICHUS IIPIMEHUTEIBHO K
KOHKPETHOM CUTYaIln!
AKaJeMIYECKOTO U
npogeccuoHaNIbHOTO
B3aUMOJEICTBUA

YK-4.3. Y-2. BeICTpauBaTh
MOHOJIOT, BECTH IUAJIOT U
MOJIMJIOT C COOJII0IEHHEM
HOPM PEYEBOI0 ITHKETa,
ApryMEHTHPOBAHHO
OTCTAaWBaTh CBOM ITO3HLHU U
meH

IK-1.2.Y-1. nony4ars,
MHTEPIPETHPOBATH U
IMOKYMEHTHPOBATh PE3yJIbTaThI
McclieIoBaHul B cepe
(rHAHCOB

IMK-1.2.Y-2. npumeHsTh
YHHBEpCcallbHOE U
CrieUaIM3uPOBAaHHOE
MporpaMMHOe oOecredeHue,
HeoOXxomuMoe i1 coopa u
aHaM3a MHPOPMALIUH 110
(bMHAHCOBOMY PBIHKY U
(bHAHCOBOMY COCTOSIHHIO €T0
[Y4aCTHHKOB

IMK-1.2.Y-3. paboTtats B
ABTOMATU3UPOBAHHBIX
cucreMax MH(POPMAITHOHHOTO
obecrieueHns
npodeccrnoHamTbHOM

JEATCIIBHOCTU
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